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ABSTRACT
This study examines the interaction of culture and personality on how Javanese Indonesians mould their
commitment by displaying loyalty or neglect behaviours. The hypotheses are tested with Structural
Equation Modelling in a sample of 250 government employees. Likeability is revealed as the unique trait
of respondents - that they attempt to avoid conflict and maintain harmony. Improper cultural manage-
ment practices result in employees continuing “business as usual”, but their productivity is extremely
low.
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